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The EU thanks the Secretary General for the presentation of his report on the 

implementation of the OSCE recruitment policies in 2010. We consider this 

information, submitted in accordance with PC Decision 923 of 22 December 2009 

and the OSCE Staff Regulations, very useful. 

The EU pays attention to proper implementation of the standard recruitment 

procedures as prescribed by the relevant Staff Regulations, Rules and 

Instructions. We welcome the efforts undertaken with the aim to secure high 

standards of efficiency, competence and integrity among OSCE staff, while 

allowing recruitment from all OSCE participating States on a fair basis and 

improving the gender balance within the Organisation. We appreciate the 

activities of the Recruitment and Gender Sections encouraging participating 

States to nominate qualified women for all positions, including the senior ones. 

We welcome the introduction of a single application method for all categories of 

staff in 2010. We take note that the speed of recruitment has decreased last year 

and, while we understand the reasons behind this, we hope that this will be 

reversed as soon as possible.  
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Concerning the lack of sufficient qualified candidates for certain posts, especially 

some seconded ones, the EU Member States will continue to make efforts within 

their available resources to identify the best possible candidates and submit them 

to the Organisation's consideration.  

Concerning the two proposals made on how to continue attracting the necessary 

qualified staff, the EU is ready to discuss these in more detail. We agree with the 

principle of encouraging seconded assignments of two-year duration, and look 

forward to more information on the proposal to extend the duration of the Junior 

Professional Officer Programme.  

We note with interest the intention of the Department for Human Resources to 

finalize the review of Staff Instruction No. 17 on Standard Recruitment 

Procedures during the second half of 2011. As we have stated last year, we 

stand ready for consultations on the review of this important document.  

Finally, we would like to express our appreciation for the valuable work of the 

Department for Human Resources.  

 

 

The candidate countries TURKEY, CROATIA*, the FORMER YUGOSLAV REPUBLIC OF 

MACEDONIA*, MONTENEGRO* and ICELAND**, the countries of the Stabilisation and Association 

Process and potential candidate countries ALBANIA, BOSNIA AND HERZEGOVINA and SERBIA, the 

European Free Trade Association country NORWAY, member of the European Economic Area, as well 

as the REPUBLIC OF MOLDOVA, ARMENIA, GEORGIA and ANDORRA align themselves with this 

statement. 

 

*Croatia, the Former Yugoslav Republic of Macedonia and Montenegro continue to be part of the 

Stabilisation and Association Process. 

**Iceland continues to be a member of the EFTA and the European Economic Area. 


