
EUROPEAN UNION 

OSCE Permanent Council Nr 927 
Vienna, 25 October 2012 

EU statement in response to the presentation by the 
Secretary General of the Annual Gender Evaluation Report 

and to the report by the CiO Special Representative on 
Gender Issues, H.E. Ms June Zeitlin 

The European Union and its Member States thank the Secretary General 

and the Special Representative of the OSCE Chairperson-in-Office for 

Gender Issues, Ms June Zeitlin, for their comprehensive reports.

Gender equality is a major priority for the European Union. Equality is 

one of the founding values of the EU, and its promotion is an objective of 

the Union. Equality has become a fundamental right reflected in the EU 

Charter of Fundamental Rights. 

We strongly support the efforts to promote gender equality in the OSCE 

and, in this regard, welcome the efforts made by the Secretary-General 

during the reporting period. Furthermore, we highly value the 

contributions made by various OSCE structures, in particular the 

Secretariat’s Gender Section and the gender focal points in field 

operations, as well as the ODIHR, the HCNM and the RFoM. 

We welcome the efforts to enhance gender mainstreaming, in particular 

in the work of the field missions, also by strengthening the gender 

adviser arrangements. We would encourage further efforts to ensure 

comprehensive gender mainstreaming in the work of the field missions 

and all OSCE executive structures as well as in all OSCE policies and 

activities. 
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We consider it important to strengthen the link between the first 

dimension and gender issues as well as to highlight their cross-

dimensionality. In this respect, we commend the Gender Section for the 

excellent initiative of Gender Power Breakfasts held in Vienna. 

We share the view expressed in the Report that it is vital to ensure the 

integration of commitments relating to the implementation of UNSCR 

1325 across the work of the OSCE. We encourage the deepening of our 

efforts to implement UNSCR 1325 and, in the context of the preparation 

of the Dublin Ministerial Council, reiterate our support for the 

development on an OSCE-Wide Action Plan on its implementation, 

noting with satisfaction that this is enshrined in the recommendations of 

this Report. 

We wish to point out that serious challenges remain in ensuring gender 

equality in recruitment. Women continue to be underrepresented in 

senior management positions as well as positions within the first 

dimension. At the same time, it is encouraging that three women were 

appointed as OSCE Heads of Mission during the reporting period. 

The Secretary-General’s Report points out the need to modernize the 

implementation of the 2004 Action Plan for the Promotion of Gender 

Equality. We would like to reiterate our support and willingness to 

engage in this work. We also share the view of the Secretary-General 

that gender issues should be given a priority in the security dialogue 

within the Helsinki +40 process. 

We join the Secretary-General in recalling that the 2004 OSCE Action 

Plan for the Promotion of Gender Equality includes commitments that 

call for action by the participating States. We encourage all participating 



States to effectively implement these commitments. To support this, it 

would be helpful to obtain more data on the measures by the 

participating States, as highlighted in the Report. Improved data 

collection would help to better evaluate the performance of the 

participating States. 

Mr Chairman, 

The Report by the CiO Special Representative on Gender Issues, Ms 

June Zeitlin, provides a comprehensive review of the efforts undertaken 

to fullfil her mandate. We express our support for the valuable work of 

the Special Representative, and hope that this important work will 

continue in the future. 

We welcome the areas of focus of the Special Representative for this 

year, including combating violence against women and domestic 

violence, enhancing women’s political participation, as well as 

strengthening the implementation of UNSCR 1325. We share the 

assessment that much remains to be done to achieve gender equality, 

especially in the areas just mentioned. 

Combating domestic violence and violence against women remains a 

crucial task. The importance of this issue has been rightly highlighted by 

the Special Representative on various occasions. We would like to 

reiterate our commitment to combating all forms of violence against 

women in order to ensure the full enjoyment by women of their human 

rights and to achieve gender equality. We underline the need to 

implement MC.DEC/15/05 on Combating Violence against Women by 

developing programmes and activities aimed at the prevention of all 

forms of gender-based violence. 



When it comes to improving the political participation of women, we 

would like to underline that sustainable democracy requires ensuring 

gender equality and increasing the participation of women in political and 

economic life. Women’s equal participation in decision-making at all 

levels is also key to better advancing human rights, addressing specific 

needs and concerns of women and making use of all human resources. 

In conclusion, we reaffirm our commitment to the implementation of the 

2004 Action Plan for the Promotion of Gender Equality. We wish to thank 

the Secretary-General and his team as well as the CiO Special 

Representative on Gender Issues for the efforts undertaken so far. 


